
given on the authority of a public Institution, 
that the  person  to  whom  it has been awarded 
is a thoroughly traincd, cfficient, and trust- 
worthy attendant upon  the sick. But  hen, 
after a trial  month, a bvoman, conccrning 
whose qualifications’ the authorities at any 
given  Training School must be, to all intents 
and purposes,  entirely  ignorant, is accepted 
and bound to  their service, the  manner i n  
which she will conduct herself  must be largcly 
problematical ; and it is a matter  of common 
Imowledge that, i f  she conforms to the rules, 
and is not densely stupid and  careless, the 
chances are that no occasion wi l l  be found to 
dispense with  her  services. She may  be 
hopelessly unobservant and unable to  learn ; 
her fingcrs-to use the ordinary  phrase- 
may be all thumbs ; she may be utterly 
devoid of sympathy and human  Itindness ; 
she may be laclting i n  all  and cvery 
characteristic which  goes  to make a good 
Nurse.  In a busy  ward,  hcr deficiencics 
will be covered  more :-~r less completely, and 
her  mistal.;es  corrected! by the Sister or Staff 
Nurse  who  are  working  with  her. Yet it is a 
fact beyond dispute, that it  is  possible  for 
such an one to exist through  her  term of 
service, and then, by her agreement, shc must 
perforce be granted  the  I-Iospital  Certificate- 
the highest  reward  which can be given to the 
most  hard-working  and valuable Nurse. 

It is impossible to defend such a system. 
It is manifestly unfair to good  Nurses and to 
the public. It has been  found  inclcfensible 
even in the case of  Barristers ; and to permit a 
man  to  wear a wig  and to argue in a court  of  law 
it is  now held  to be necessary  that hc should 
give some further  proof  of  fitness  than  is 
exhibited in the eating  of so many  dinners i n  
so many years. Consequently, the  more 
advanced Hospitals have, of  late years, insti- 
tuted examination i n  order to  test  the  Itnow- 
ledge  which  their pupils have  acquired. 13ut 
cvcn this has, i n  some Institutions,  been  ren- 
clcrccl farcical by the fact that  even  to thosc 
who failed to pass this cxamination, a ccrtifi- 
cate of  training  is awarded. At the best, as we 
have previously pointcc1 out, this examination 
is  but a partial affair, sccing that it is, i n  every 
case, conducted by thc authorities  of the 

B r a n d . - T h e  erfect  food  for  Infants  and Invalids. Thls IS 
Unsweetened Condensed Milk. First Swiss 

simply  pure APpine Cows’ Mi lk  condensed to  one-third  its 
bulk,  and conserved without  the  aid of sugar   or   an i   o ther  
preservative.  Ask for  the First Swiss Brand.  Wholesale 
Off~ccs, 17 and 18, St.  Dunstan’s  Hill,  London. 

I-Iospital themselves, while  it  is a standing 
ordinnnce at all otllcr csamining bodics that 
no teacher shall cxaminc his own pupils. In 
addition, then, to thc rcforms  which we havc 
alrcacly suggested, UT would  now add that 
Certificates should only bc grantcd  to  those 
Probationers  who  prove thcir posscssion  both 
of  theoretical and pratical ltnowlcdge of their 
work, and that thc csaminations should always 
be conducted by strangers ; but the  Matron, 
and  Medical Staff, we consider,should have  the 
power  to materially influence  the  result  of  thc 
examination by giving or withholding  marks 
for  the  gcneral conduct and Nursing  qualities 
displayed by the candidate during  her  training. 

It is, perhaps, needless to point  out  that 
this reform  would  not only be more equitable 
to  Nurses, but would be more  fair  to  the 
public. It  is  difficult  to estimate the direct  and 
indirect  evils  of such a system as that upon 
which  the Lords’ Committee comment. ‘‘ It 
appears,” they say, “ that at  the London 130s- 
pital, i n  the  form  of Certificates for  Nurses,  cer- 
tain blanlts may bc filled up in different ways 
according  to the discretion of the Matron. 
The  Nursing capabilities and conduct of the 
Nurse may be described respectively as 
‘ excellent ’ and ‘exemplary,’ which constitutes 
a first-class Certificate ; or as ‘good ’ i n  both 
cases  when  the Certificate ranks as second- 
class. It would sccm that the latter for?n is 
used when the M(ttro7~ is by no ~ucam- satisjed 
with d: Nzwse; and the Committee think that 
words indicative of inferiority should be i n -  
serted in all Certificates below the best, if, 
indeed, it is desirable that any such Certificate 
should be issued at all.” (The italics are 
ours.) We earnestly hope the London H O S -  
pital, because no one is now that this 
crushing sarcasm can only apply to sur- 
prised at any thing  which happens i n  the 
Nursing Department of that wofully  misman- 
aged Institution. It is difficult to believe that 
any other  Nurse  Training School would 
certify to  the public that women,  who  had 
proved themselvcs by no means satisfactory, 
wcre good Nurses-as i n  the case, which  was 
inquircd  into by thc Select Committec, of a 
NWSC who had bccn discharged for  alleged 
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WORTH  KNOWING.-That  Tolphite is the  only  dusting 
powder  exclusively  manufactured  for  tile Nursery. D r .  Andrew 
Wilson, F.R.S., says : “All  the  conditions  which  Hygiene re- 
cognises  as important  and  essential  in  such a powder arc 
represented in  Tolphite;  it  is invaluable  for  infants  in prc- 
venting  excoriation  and  chafing.”  Mrs.  Hilton says her Nurses 
are  charmed  with  it. Post frec, for  eight  or  fifteen stalnps.,- 
Dodd  Brothers,  Stamford  Hill,  London, 
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