
the appointmeet, promotion,, .retirement, dismiss& 
and distiiSution olf membersl oif the service. -(14) 
She shall bse responsible  for maintaining a suffi- 
cient staff off special .nursesi detailing them folr 
duty.  in cases of emergency, ,air for  service in 
srnalkr hospital's. (15) She shall .present every 
year to  ,the Nursing  Board a scheme  for the annual 
lea,ve otf matrons  and special nurses, and:sha.Il re- 
port. to  the Board. 'the  arrangements  made ' by 
matrons for  the.amua.1 leave of sisters  and nurses. 
(I 6 )  Among .the! duties of a m'a,tron, to1 be defined 
in detail by the.  Xursing Boa,rd, shall be; the! f d -  
l,o.wing : (I) To recommend suitable  candidates 
folr admissioa to' the service in a,ccosdance with 
the prescribed regulations. (2) In conjunction1 with 
the  medical o'fficer i n  charge of the ho'spital to 

' forward to1 the Matron-in-Chief such  co,nfidentid 
reports with regard to  the work ,and conduct os the 
nursing ,.staff as m'ay be required, and ta -make 
recommendatio'm for retentio,n, prolmoltion, retire- 
ment, and dismissal. .(3) To be responsWe  for 
the general nursing srrangemenrts olf the hospital, 
for  the  ,due  performance h their  duties by the 
sisters and nursed, and for Ithe m,aintena.nce of 
goiod! conduct, 'efficiency, and  discipline amongst 
all melmbers ,elf the female nursing staff. In con- 
junctioa with 'the. medical officer in cha.rge of the 
hospital to repolrt on these matt'ers a,t s,tated inte.r- 
vals to  the Nursing  Board  through'  the Matron-in- 
Chief. (4) To exercise similar functions a,s re- 
gards the hospital for wolmen and children, in a 
statioa where such  hospital exists. (5) In urgent 
cases to provide, where  practicable,  for the nurs- 
ing of  wolmen and children on the married  estab- 
Iishment. (6) To engage  and ,dismiss the  femde 
servants  kppointed to1 attend on  the n'ursing sltaff, 
and  to  be responsible for  their disciplime, good 
conduct,  an8d efficiency. (7) To undertake  the 
daily inspection. of the .nurses' quarters ,to. ensure 
that they are clean, well ventihted, aad kept in 
good  order. (8) To be responsible ,to; the medical 
officer in cha.rge of the hospital  for sufficient sup.; 
p!y, golo~d coadi'tion, and cleaqliness ,ob the bed- 
di,ng ,and linen' in the nurses' quasters, ancl the 
wards under  her  nursing charge. (Q) To see  that 
proper medical and nursing  attendaqce  is providejd 
without delay, for sick members olf the nutking 
or  female dolmeetic staff. (10) T.0, arrange tlie 
annual  leave of sisters, nurses, and female dolmes- 
tic staff, reporting  thereon to1 the Matmnip-Chief. 

.CONDUCT AND EFFICIENCY OF MATRONS. 
(17) A primncipal .madtcaI officer shall report 

anmually to'.tha  Nursing  Bomd,  throagh the general 
officer  colmmanlding, on the coaduct  and  efficiency 
.of the  matrons 0.f hospitals within his district. 
(IS) Among  the  duties .of a  sister in charge  of a 
ward, to be defined in.aetail by the Nursing Bolard, 
shall be the follcwing : (I) To' be responsible  fo'r 

the clea,nlin:es's, ventila.tion, and  good o1rde.r  olf her 
ward and  its a,nnexes. (2) To attenid the medical 
officers in t,heir visits to) the ward, and carefully to 
carry out  their  orders with regard to1 the diet and 
treatment OS p&tients. (3) To see  that  the niurses 
and olrderlies perform ,$heir duties punctually an,d 
efficiently, reporting any breach olf discipline or  
neglect of duty on the part olf a nurse  to  the 
mat.ron, and on  the part c,f  an orderly to the medi- 
cal oficer in charge 04 the ward, .oi. in his absence 
to a, warrant or non-colmmissioned olfficer  oh the 
Royal Army Medical Co~rps. (4) To1 rake part in 

' the iiursing of all patients seriously ill. (5) To 
be responsiblle to the m,a,tron and  medical officer 
of  the ward for sufficien,t supply, goold condition, 
and cleanliness of the bedding  and linen, and folr 
the  persoaal cleanliness of th.e patients. ' 

ENTEY TO THE SERVICE. 
(19) Amongstst. the ccnditions under. which nurses 

ma,y enter  the service, and the *terms of their ap- 
pointment (to be defined in detail by the  Nursing' 
Board)  a're the  ,fdlowing: (I) A candidate must 
be of British parentage, be between twenty-five' 
and thirty-five years of. ige, m d .  polssess a certifi- 
cate olf not less than three yens' training a,nd ser- 
vice in m,edical and surgicd nursing in a: civil hos- 
pital recognised by the Advisory Board. She shall 
bi: required to satisfy the Nurshg Board  that as 
regards education, charact,er, and social status. she 
i: 'a fit person to be admitted t.0' the Queen Alex- 
andra's Imperial h.fi1ita-y Nursing Service. (2) If 
provisioadly  accepted she shall be placed on pro- 
bati,oa folr a period olf th,ree months, at t,he.end oif 
which time, if her work. a n d  conduct are reported 
to be satisfactory by the matrca of the hospital, 
she may, after having been, medically examined, 
entez into an agre'ement binding herself to1 three 
years' service in t.he Queen  Alemndra's Imperial 
Military Nursing Service, and undertakhg td coa- 
folrm to t h ~  rules a,nd regulations 'of the Service. 
'??he agreerilent shall be  dakd  from t,he time at 
which the nurse was prolvisionally accepted, and 
may, on the recommendation of the Colmmander- 
in-Chief, be terminated ' at any t h e  by three 
months' notice from the Secrgtary of State, lolr, in 
case olf grave breach 0% disci_uline olr misconduct, 
v.itho.ut  noltice. ' fa) On the expiration  her threb 
years' term of service a nurse may be permitted 
-(a) Ta retire frolntha Service; (bl> to coaltinlue 
in  ,the Service a.s a staff nurse, witl1.a.n agreement 
terminab'le at any time by oae mo,ntb's notice on 
either  side; (c) to +in the staff OS special nurses 
unlder the orders '06 the Matron-in-Chief, with an 
agreenlel1t"terminabIel a t  any time by one m,onth's 
no;tice on eithw  side.;  (d) to offer herself for pfm 
motion to ' the post of sister, underraking to Sene 
at  le,ast,one year, and afterwards  under an1 agree- 
monk termintable at any time by one mon'th's no tm 
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