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Zetter from lboIla~~b+ 
A PROVIDENT FUND. - By HOLLANDIA. 

(Concluded from paga 341.) 
prOvidi7~~ cqaimf old acp.-A very varied nssortment 

is offered US in this respect by the investigation made 
by the Com- 
mission. 

In  the $rest 
rlass we are 
told that more 
thin t m en t y  
i ns t i t u t io  n s 
declare : " No 
provision a t  all 
in this lily " ; 
" we have no 

experience with regard to this matter " ; " no 
measures a t  all have been taken in this direction," 
C ~ C .  Now and then we find added to these de- 
jectiiig declarations a somewhat encouraging " till 
now," that gives US some hope for a better future, 
but on the whole the results of the onqzt8te are very bad 
for this class. 'VFTith some, old age almost seems to  be 
considered as an unknown, a t  least an exccptiond, 
thing; and for that reason we hail with rejoicing the fact 
that by the Commission's e n y u i f p  the general attention 
is more fixed now upon this important matter. 

Twice the report mentions the complaint of the 
sdary being too sniall for the Sisters to be ab1e.h 
provide against old age. Of one corporation WO learn 
that the gusrantee for old age is inacle half by the 
Sisters and half by the institution. 

In  this class we find also maintained the principle 
of self-help. 'C'CTith regard to six nurses me read that 
they have insured themselves, or that :L guarantee for 
old age is granted them by a municipal regulation con- 
cerning the pensioning question, of course witli sonie 
pecuniary sacrifice from their side. 

In  the serowd class NC find eight cases of absolute 
carelessness in'this point. Fivc cases bf a more or less 
suficient guarantee for old age on the part of tlie 
Government or the respective coinmunes nre piwented 
to US ; three cases of corporations that are providing 
heir nurses against old age, or which haw fixed a 

certa-in aniount of money for .z policy'for an old-age 
pension. One instihution has a compulsory saving 
fund, to which, yearly, a fixed sum n m t  be contri- 
huted, from which money 4 per cent. a year IS 
remitted. The total sum is only pyahle when leaving 
the institution. 

A s  to the state of things in this respect in the t l ~ / ~ c Z  
elctss, containing corporations and institutions lvith six- 
teen to  thirty-five nurses, me are told that three of 
them do not offer any guarantee for old age ; two 110s- 
pitals grant a pension to their nurses ; another t&es 
special measures in this line for each special case, 
hitherto resulting, however, always in the remitting of 
a yearly allowance. One institution l?as R fund, out of 
which 500 florins a year ($42) are paid, to begin mith 
at the age of fifty-five. Another shwes the provision 
against old age with its nurses. With another institu- 
tion a compulsory saving of a pirt  of the salary for the 
payment of an insurance fee is an essentinl require- 
ment, &. 

Thc.fo twfk d r t s s  is that of corpor;dions and institutions 
with thirty-sis to sixty nurses. In  the report me read 

that they nearly all give a more or less sufticient 
guarantee for old age. Only in two of them tlie 
pensioning question has as yet not been placed on a 
s:ttisf:ictory bnsis. The greater part, of them are city, 
or Governnient, hospitals. 

This is also the case .with those belonging t o  the 
fifth class. The regulation of the pension matter oRers 
more and more f:wourable conditions, either in the 
functionary or in the privnte line. A sad esception 
in this respect is made by a lwge hospital that does 
not grant :i guarantee for old age Its a jfi.wcZ T I ~ ,  but 
usually gives an old-age pension to its nui'ses, mhilo 
adding with emphasis the reuxwlc that none of them 
has a right to it-a very childish concoption. 

At the end of its report the Commission mentions 
once more the fact that its investigntion only estencls 
itself to those nurses connected with larger aitd smaller 
hospitals, institutions and corporations, without bring- 
ing within its morliing-centre a11 those who have given 
themselves t o  private nursing. And yet experience 
tenches that for privnte nurses, in times of need, c:tused 
by sickness or disablement mid old age, the struggle 
for life is hard-harder, . perhapq, than for their 
hospihl collesgues. Theii. stilary is i if :t most vnri:rblc 
character, and when they are fiir some time without 
work, or incapacitated, it ni::y be nearly or wholly iiu- 
possible .for them to pay their insurance fee. 

The iwult of rending the report is tlie dejecting 
impression that in our nursing world it is not a t  all 
m d w w  ( J P  rose with regm1 to  insur:xnee. For th:itt 
reason the Provident Fund of t[lie (' Bond " has fully 
justified its existence and will ccrt:dnly often be 
lppealed to for pecuniary support. Its purposes, how- 
ever, go still f:rrtlier : it  clreniiis of one or niore homes, 
where our nurses inay be cared for when they are 
for some tiine incnpncitated to do their work, ancl 
whcre they mny find a snug ancl protecting shelter on 
the advent of old age. 

For the :tttainnient of its ends the Provident Fund 
nceds a great deal of money, :IS will ornsily be undcr- 
stood-the money questicin is :dw:nys predoiiiinaiit in 
a11 earthly niatters--nncl, thercfore, it  appeals to a11 
those who have not only q i o d  mill hut :dso a full 
purso. 

Our Queen and the Queen-&lot hei* linro alrcady set, 
it noble example in this respect. 

So far goes the Report. I h o p  that it inay give 
you some ide:h about the state of tliings in otu* Dutch 
nursing world. 

I n  tlie latest issue of the n f i c t f w l b h l  tww %idw i w -  

&/hy (Monthly Nursing ,To~~rn:iI) Dr. van 35011, 
meinher of tho lEIead Council of the Dutch Nursing 
hssoci:&tion (de Cond), espressos his wish t1i:it the 
Comniission niay not only ni:d:o IL crareful investigittion 
tibont the conditions of our private nurses, but t h t  
it may also repent both P t i q i t r ? k s  every other fifth year. 
The Provident; Fund will give its pecuniary support :- 

(a) In  cwe of sickness and tempor:nl'y disable- 
ment (for nursing, subsistence, the paynient 
of insurance fees, ac.). 

( I ! )  In  case of paytial disablcnient (for subsist- 
ence and the paying of insurinnce money). 

c) For educationnl eaprtnses. 
d) For the ,complctioli of disnblementf :tnd old- 

age pensions. 
(P) For the crcction of ono or iiioi'e Flomes of 

Rest. 
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