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Uniform 
allow- 

anceper 
annum. 

Uniform. 
14. 8. distinctive badge mill be issued to mem- 

bers which mill be returned on their leaving the 
Service. No other uniform or allowance in lieu 
will be issuable in time of peace. 

When called up for duty on embodiment, Sis- 
ters and nurses mill wear a special cap and cape 
in addition to their ordinary indoor uniform j these 
will not be worn except on embodiment. The 
several r a n k  will be indicated by distinctive 
stripes upon the sleeve. 

Emolumeids o n  embodiment. 
15. The following mill be the scale of pay ind  

allowances on embodiment : - 

Fuel 
If;$., Lodg- 
allow- 
ance 

ante. 
ace).* 

Pay per annum. 

1- 

Rank. 

Nurse ... 
Sister ... 
iZIatron 

I 
Initial i*nn~i’ Maxi- 
rate. j mum. 

t i  
P m. (1. .C 8. d. k a. d 
40 0 0 2 10 0 45 0 0 

75 o o 10 o O i s  0.0 

50 0 0 5 0 0 65 0 0 

- 
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Board 

vnd 

jng allow- 
nnca 
uer 

annum 

IVmh- 

~ 

f a. d, 
39 0 U 

39 0 0 
39 0 0 - 

k S. d. 

8 0 0  

I 

f 8. d. .C 8.d. 

1 1 3 0  4 1 1 3  

I When quartera 
arenotprovided 
I 

I I 

Or bucll other rates as u.ay be fixed from time 10 tiiiie by Ariny 
Orber. 

16. I n  addition t o  the above, servant allowance 
will be issuable when the necessary establishment 
of servants is not provided. 

17. Charge pay mill be granted to a Matron or 
Sister on the undermentioned scale- 

Per annum. 
If in charge of 300 beds and over ............ $30 ,, ,, from 200 to 299 beds ......... $25 

,, ,, from SUO to 199 beds ......... $15 
1s. A member of the Territorial Force Nursing 

‘Service employed in a Territorial Force military 
hospital on embodiment mill also, on the cessation 
.of her employment from causes beyond her own 
control, receive a gratuity, provided that she is 
,certified by the Administrative Medical Officer 
under whom she has served to have rendered satis- 
factory service. I f  her employment has extended 
’beyond one year she will be granted under the same 
conditions and a t  the same rates a further gratuity 
for every complete year of further service, broken 
periods t o  be calculated accordingly. If she has 
relinquished her employment for reasons not satis- 
factory to the Army Council, she mill forfeit her 
-title to a gratuity. 

The following mill be the rates of gratuities : - 
Matron, $15. Sisters, $10. Nurses, $7 10s. 
19. When called up for service on embodiment, 

.and on the termination of such service, members 
will be entitled t o  their travelling expenses lie- 
ltween their place of residence and the hospital. 

Emoluments of Xatroms during Training. 
20. Matrons called up for training during peace 

.mill, except as provided in  paragraph 14, receive 
,army pay and allowances a t  miniyum rates, and 
will travel a t  the public expense. 

~egietration ’’ anb ‘‘ 3nfirmar~ 
Nurgtng.” 

(AN OPEN LETTER TO MY NURSES.) 
My Dear Nurse, 

The other day, in course of conversatioll, 
you will remember that the subject of State 
Registration cropped up, and you remarkctl 
that you had been discussing the question :L 
good deal with some of your colleagues, but 
that you were none of you clear as to whethcr 
the measure would benefit you professionally, 
and that you were, therefore, somewhat 
divided in opinion as to what attitude you 
should adopt towards it. 

Now, from our conversation, and from what 
I have since heard elsewhefe, it seems to mu 
that, in spite of public discussion and propa- 
ganda, there issstill a great deal of ignorance 
about Registration prevalent, and it is on 
account of this that I am ansious to esplain 
some of the provisions of the Bill and to show 
you how beneficial Registration would be to 
you, particularly as trained in a Poor Law 
Infirmary. 

It is only quite recently that the Poor Law 
Infirmaries have taken their proper position 
as the State hospitals, and have admitted pro- 
bationers for training. Agnea Jones, the first 
Superintendent of the wards of a Poor Law 
Infimnary, died just 40 years ago, after only 
three years work at Brownlow Hill, and 
pauper “ nurses ” were not abolished by the 
Local Government Board until very many 
years later. 

Old prejudices die hard, and there is no 
doubt that under the old system the patients 
were very badly looked after and their wants 
neglected. They were treated more lilie 
criminals, and harsh treatment tended to 
brutalise the chronic cases. The infirmaries 
were as cheerless and miserable as it was poe- 
sible to make them, and the decent poor 
shunned the infirmary and refused to enter its 
doors unless in the very direst extremity. The 
pioneer nurses, therefore, found their patients 
almost invariably of the lowest and most de- 
praved type, and it was difficult to a t t rwt  
decent women (with the exception of a few 
enthusiasts) to undertake the nursing in the 
TVorlihouse and Poor Law Infirmaries. 

mThen, however, the system of training 
nurses in the Poor Law Infirmaries was in- 
stituted, matters were soon greatly changed for 
the better. 

The enormous size of the infimaries ensures 
a great variety of cases, and as these institu- 
tions are the final resting place of patients 
discharged from hospital as incurable, and ths. 
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